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- Your Employee Quits or is Terminated -

Do you know the CA Final Paycheck Regulations? 

If you infrequently have an employee leave, it may be time to review
these rules to avoid a penalty or claim with DLSE.  This article reviews

the current timing and allowable methods of final wage payments regulations in California
 
Link to Full Article

Can You Use Engl ish Only Pol icy in the Workplace?  Can You Use Engl ish Only Pol icy in the Workplace?  

Many employers believe that only English should be spoken in the
workplace. Employers cite complaints from other employees about co-
workers who might feel uncomfortable or excluded when coworkers
speak other languages.

This article explains when English can be requiredwhen English can be required and the federal and CA anti-
discrimination laws that prohibit national origin discrimination. 

 Link to Full Article 

Do You Remember the Regulations for Elections?Do You Remember the Regulations for Elections?
    

The November 8th elections are fast approaching. Now is the time for
you to review the employee time off requirements and special CA

posting regulations.
 
Link to Full Article 

HR News Briefs / Alerts
 

Time Clock Rounding - Legal?Time Clock Rounding - Legal?
 

Time clock rounding is a longstanding employer practice whereby employers round
employee starting and stopping times to the nearest five minutes, or to the nearest one-tenth
or quarter of an hour. Is  the practice legal?Is the practice legal?
 
Recently the Ninth Circuit, which has jurisdiction over CA, determined that the federal

http://r20.rs6.net/tn.jsp?f=0011wrHHBpiy0svN0wvQjb3OSSu5HN87eOjG85BpgZ6naDnmNN4d1Kea_KnfOIxpsDZcmSuIhCxrrV_RqgdTiP3zrBKq5znY4voL9TlovG6wmLUqpWIbtHuUlwt4xIhSgUnrGyjeq42SOUeVHPuGe0bw6ibm7gp6X6HaopjQb_f9AvX8SYvZtmAy3tqoesakbUNaaRorQVWK5OmrtEUSz64eHN2iS934SN6HONQzTx7BsDEPWkv_pWBbrkSaL5bmRPSVxdpwlw_memK2blKCp4mogSpsSnHbRMYooGRIHg8DBrTouYiiY6asJvDidULTUdNDSkFx5JLYOs=&c=&ch=
http://r20.rs6.net/tn.jsp?f=0011wrHHBpiy0svN0wvQjb3OSSu5HN87eOjG85BpgZ6naDnmNN4d1Keaxk8qEAmK4i1rmYGzx5MSNYQiqXxGG9j60uHx-mZ6ucy2NJzuhyS57wtf97fV8nWmKCU0uLAW4loLzF5fIBhz5xqCx1BX0BENUvYVVLC05Ci2dTtq8Qyq2XUyPdkPah-6YI3DlYMZgJXQZddG-3iiMIH3kKX22HSGO1A4dc8pNOSRVYBeEDBWFbHC020NU8xKLZdoiRM2-0tmAFFLMY4Hho8H603aQbJnUhZjdOJiwwIq4s3yfhx-D79WaQ1LOLJymct5WujyuiXweZoNaY5iMvCR3kEVfDHQQcJQm_jD94tNzS-1GL1XIWkF87UtXG2idw2VgzbKfld7xLNTeCs6qgmj8um1bDsCTY2Ia9CWA9f&c=&ch=
http://r20.rs6.net/tn.jsp?f=0011wrHHBpiy0svN0wvQjb3OSSu5HN87eOjG85BpgZ6naDnmNN4d1Keaxk8qEAmK4i1S6Je2DLoERQ5AVFM1ZJzsGnHUpx_WMUyFFi3iJ_lCoUDpykfryWusCZUTszySHCVxjSh-OWdL8CjYrS_VwxsZ6eK-DSMRpmO6X_kCi-8sepHmFoWkIwuZ0b9CA0Qv7nQtmHuKiRstMpzUHB4JLgy8FMaRV0vrnErfa5wBJciNY7xiB-iGqP4s2ggdo2i2LiHiablLyPhSPBIsg_zqOmisCojw1izRzQBe_jPVkny2O_byAwS3y10DvLUd19O6z_EAtFQmxRArv4fixshivBRvIZ2_rhHyDEThZItOie4lZzDGloja0DWjDTPyuWcGmJ6enrMH7qvBO09V61hpdJksA==&c=&ch=
http://r20.rs6.net/tn.jsp?f=0011wrHHBpiy0svN0wvQjb3OSSu5HN87eOjG85BpgZ6naDnmNN4d1Keaxk8qEAmK4i1dYwtvCjp3WjWpgVnqSDip5_feZgo6InDJ5dsyk2aGL00Wbp18fCHtB5v8AvKkznxB-8n_UZfc6LgFDvwubnOEg-oIlIYYz5a3DTyktEawLFlkdteuHuaJGdqrNt3z5kjf-nRE_dNCeJHd5Ob9mLujNjJjfE6l9olcPVUPZqWqm0djN61kJ7rF2hH-jpc_4LFOSEOXxoUHqvD7cIXo8I6ypmfVBQdqvWj8es7NUhuadfyUUatOvq-gHWqdIZbZP9B2VLKtVdnyY8NmCIe1xCx_JXLtcf01bTxAsqkGUu9hdH5ayqdWyf2w88OTlcgtYT-GM6-iLuoBvLvsDWrgP3_2A==&c=&ch=


regulation could NOT be read to mean that an employee must always come oucould NOT be read to mean that an employee must always come outt
even or aheadeven or ahead.  California has adopted the federal regulations

The court reasoned that a rounding policy will mean that some pay periods an employee
may come out ahead and sometimes he or she may come out behind. However, in the end,
rounding is meant to average out over the course of time.  

See Full Article

Workplace Drug Use on the RiseWorkplace Drug Use on the Rise

A recent Survey Shows Positive Workplace Drug Test Results  Are On The RisePositive Workplace Drug Test Results  Are On The Rise,
Especially for Heroin, Marijuana and Amphetamines. 

According to a new study published by Quest Diagnostics Today, positive workplace drug
test results have been increasing steadily every year since 2011 and the rate of
amphetamine, marijuana and heroin detection has increased every year for the past five
years.

See Full Article

Workplace Rest Breaks Workplace Rest Breaks 
Employer Wins - 90 Mil l ion Dol lar Judgement ReversedEmployer Wins - 90 Mil l ion Dol lar Judgement Reversed

 
Certain employees, like security personnel, maybe required to remain on the premises and
remain available. However, during their rest breaks, the employee is free to engage in
personal activities, such as surfing the internet, reading or attending to personal business.

The CA court of appeals reversed a judgment against ABM Security, stating 
"remaining available to work is  not the same as performing work."  "remaining available to work is  not the same as performing work."  The employees
did receive the required rest breaks.

See Full Article

Additional New Hire Notice RequirementAdditional New Hire Notice Requirement

This month Governor Jerry Brown signed AB 2337, a bill that requires CA employers with 25
or more employees to provide notice to employees of their right to take protectedprovide notice to employees of their right to take protected
time offtime off , without threat of termination or retaliation, for domestic violence, sexual assault, or
stalking. 
This notice must be provided to each employee "at the time of hire""at the time of hire" and thereafter upon
request by the employee.

Many California employers are already complying with AB 2337 by virtue of having an
employee handbook, which is provided at the time of hiring and that should explain an
employee's right to take leave under these circumstances. 

If you do not have an employee handbookIf you do not have an employee handbook , we recommend calling us to develop your
custom employee handbook.

http://r20.rs6.net/tn.jsp?f=0011wrHHBpiy0svN0wvQjb3OSSu5HN87eOjG85BpgZ6naDnmNN4d1Keaxk8qEAmK4i1QlNTrAZ59olV93TDiciPyae1Y7H-Lbuw5VXyzCHXB69d1Ps6O_ogRD5OQ0QXF9Ulsh94JvVZab4lm75Zo9_rs1n6Nqkzbd6w83Tb5gZxIVcqjDkw4t1iaVCQinQv66Y1NrmfJZm4QOgDn7OXGdhNxvKoSls5UIfUWHSusn4pXVXKLwbyOxLHPnof_S8QqZPHY5IDJGU-dVFUVI2LD4oVaWhDU9jEL6f7j5MXubCJEWLrZDQl-fHlB8fKqARaWqWv&c=&ch=
http://r20.rs6.net/tn.jsp?f=0011wrHHBpiy0svN0wvQjb3OSSu5HN87eOjG85BpgZ6naDnmNN4d1Keaxk8qEAmK4i1Ur8a_7CvxHLBx5Uy3eUZakBx0YsPaO04l3fPm3pmRlmqswwBxig0tVWwSkoeIdeXjxDNUUMq9Yf7MPfTHRLXDdg62hL9oWfppu7PKwgitrmAwWK-mztFYO3Op-UIAL4dQUUc06Li6W_NtQtbAs5ohDViJbHmAWbe67Ar3eK2L2Xc2VF97Lkr6kNUh0LHTm5Hk4MPssmPrALcbAK334WzDkrdCAElIrSY9hnRdwj7NR41_JrTKtc5p2d83AISbdpu&c=&ch=
http://r20.rs6.net/tn.jsp?f=0011wrHHBpiy0svN0wvQjb3OSSu5HN87eOjG85BpgZ6naDnmNN4d1Keaxk8qEAmK4i1eB3WLBOzvhdcBIawmtOS4sEJ3tmfa9vdffNdPWaWgdFGj3Tz0_lEucu3NuZQy9tpMPrskOvIRzQYm_Z3rWPiya2cXNjLmsb-r6PZB6hC9vPcbh7kRSMOZzSggf4-Q_hu8P2M6dVSDSlSmgle3QtdBTXKFNCED8hME0A83925nsyQ7xpsK8QOsQP2Pz7ZGAgNk5KXSKLOq3OUHsDFlZ5M4pRLMgogKHiMjfxhCz9GTdJ52yg6hGatX2u9yvxEXafW&c=&ch=


Do you have an HR question?  Require tactical, s trategicDo you have an HR question?  Require tactical, s trategic
HR support or planning?  Call us today for a no obligationHR support or planning?  Call us today for a no obligation
consultation.consultation.
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